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CONTEXT
• NQT Surveys:

•Satisfied with the Initial Teacher Training (ITT) they received 
•Identifying new teachers feeling less prepared to cater for 

children with SEN-D in the classroom.

• The Carter Review (DfE 2015, para XXVII):
• Organisations concerns about the adequacy of ITT in preparing 

new teachers to address SEND
•Challenges to address SEND within the one year ITT programmes 
•Variability across the system in what is covered in SEN-D.

DfE (2015) Carter, A. Carter Review of initial teacher training. Available at 
https://www.gov.uk/government/publications/carter-review-of-initial-teacher-training

https://www.gov.uk/government/publications/carter-review-of-initial-teacher-training
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Table 1 taken from: Mintz, J. et al. (2015). Towards a New Reality for Teacher Education for SEND –
DfE SEND in ITT Project Report and Roadmap for SEND, London: UCL Institute of Education

2016 47 58

Table 1



LIMITLESS POTENTIAL | LIMITLESS OPPORTUNITIES | LIMITLESS IMPACT

Julia Pye, J., Stobart, R., Lindley, L. Ipsos MORI(2016). Newly Qualified Teachers: Annual Survey 
2016 Research report , DfE
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Classroom teaching
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CPD Opportunities

Senior Leadership support 
& vision

Access to support & resources

Clear assessment 
pathways

Support for 
teachers’ self-
efficacy
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CURRENT LANDSCAPE
• Acknowledgement of pupils’ complex profiles, including more 

awareness on mental health/emotional well being
• Acknowledgement of increasing diversity in mainstream school 

population
• Changes in assessment and identification of SEN-D
• CPD opportunities and teacher workload
• School resourcing 
• Shift towards ‘disadvantaged’ and the conflation of both SEN and EAL 

with that terminology
• NQT transition support
• Teacher retention and recruitment
• Range of pathways into teaching  
• Misconceptions about educational inequality versus provision for 

teacher education 



LIMITLESS POTENTIAL | LIMITLESS OPPORTUNITIES | LIMITLESS IMPACT

AT PROVIDER LEVEL
• focussed input on EAL, Dyslexia and Specific 

Language/Communication Difficulties, and on related 
interventions;

• Focus on inclusive practices &pedagogies for all & the terms 
Quality First Teaching (Wave 1) and Wave 2 and Wave 3 used 

• Enrichment placements 
• Mentor training
• ITT SEN-D school-based tasks
• Focused input on the teaching of phonics;
• ITT SEN-D pathways
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■ Increased awareness of 
SpLD

■ SENCo training & 
accreditation

AT SCHOOL LEVEL
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REFLECTIONS
• Consideration on support and funding towards 

•CPD provision for inservice teachers
•Partnership & sharing of good inclusive practice across ITT 

providers
•Specialist training placements and further specialist training 

during ITT training years
•Improving teachers’ working conditions 

• Support the strategic role of ITT providers in the training of 
preservice and inservice teachers on inclusive education practices

• Support the strategic role of ITT providers during the NQT year
• Consultation with ITT providers about training challenges
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