
My name is Liane Cockram, I am an individual member of the British Dyslexia 

Association (BDA) who has been associated with the Board for 3 years.  I was 

assessed as dyslexic in adulthood that resolved why I had struggled academically 

throughout my life; I have been haunted by a constant feeling of low esteem 

because I felt different from everyone around me.  I take great heart that things 

are changing for dyslexics and that the generations after me use technology and 

social media to express themselves in multiple forms, sometimes amusing, but 

always getting their message out ‘there’; it is not enough.  There are still 

undiagnosed dyslexics and even some who have been diagnosed being left behind; I 

continue to want to be an integral part of moving BDA forward to ensure that all 

individuals have the opportunity to be diagnosed regardless of their background, 

their ability to pay, and their age and, that the BDA’s voice continues to be heard.  

I observed the Board for a year before having the honour of being one of the 

Individual Members (IM) of the BDA Trustee Board for the last 2 years; I stood down 

as per the BDA Constitution this year and am seeking re-election as my 

contribution is not yet complete.  I have acted as the Vice-Chair for most of my 

tenure, and served as the Interim Chair for 6 months in 2020 when BDA chose to 

change its Senior Leadership Team. 

I wish to share my experience as a dyslexic adult, dyslexic employer and 

employee.  My particular interest is dyslexic adults in the workplace; many 

employment sectors are realising that dyslexics can bring different and productive 

perspectives to the workplace.  COVID-19 has caused many public, private and 

Third Sector organisations to rethink their business plans and dyslexics have strong 

creativity and entrepreneurial skills.  I want to be part of a national organisation 

that has a say in how dyslexics are able to utilise and contribute to those 

strategies to allow all dyslexics to reach their full potential. 

I believe I have demonstrated my leadership skills, competence and experience to 

actively contribute as a Trustee at board meetings.  I have had several public 

sector careers that permitted me to manage, communicate, negotiate and get 

things done with a diverse team of individuals including at the international level, 

despite my own challenges and constant doubting of my own abilities.  My 



professional skills have included delivering complex analysis and the 

implementation of highly technical processes with specialist training, to include 

the integration of dyslexics within organisational structures.  I really enjoy working 

with others and being part of a cohesive team.  I have always worked hard to 

ensure any team I have been involved with enjoys contributing to furthering the 

team’s aims.  I continue to look for opportunities to give back to the BDA that has 

endorsed and enabled individuals like me to realise their full potential.  

Additionally, I have been able to ensure those who follow get the support they 

need at the right time.  I believe I have brought, and can continue to bring, value 

to BDA Board deliberations. 

 

Too many employers view dyslexia as a disease rather than something that can 

bring value to the workplace.  I wholeheartedly believe that dyslexics are 

‘advantageously wired differently’ to achieve better results than the norm.  With 2 

public sector careers behind me I know I will be able to discharge my duties and 

obligations as a trustee both individually and jointly on the Board.  I fully support 

all BDA campaign areas and missions; my preference continues to lean towards the 

campaign area of enabling dyslexic people to achieve their full potential in the 

workplace and I now believe I have a proven pedigree in direct support of the 

charity.  


