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Personal Statement 

I am excited by this opportunity to support the British Dyslexia Association. In particular, its 

work in building a dyslexia friendly society. 

For over five years, I have been involved with the BDA as a member and a volunteer. I am 

now willing and able to offer my experience and my time to the BDA as a trustee. 

I am particularly interested in supporting the creation of neurodiverse friendly workplaces 

and have refocused my career to set up my own consultancy working with organisations and 

individuals to offer awareness training, consultancy and workplace needs assessments.  

Involvement with the BDA 

I have been involved with the BDA, in a number of ways. Together these experiences have 

given me insights into the BDA from many different perspectives: 

• As an individual member helping me to embrace my own dyslexia.

• I founded and oversaw a staff neurodiversity network at my former employer, a global

property services company.

• Joining the BDA as an organisational member. This have involved organising and

jointly hosting with the BDA a roundtable discussion on the future of neurodiversity in

the workplace.

• Volunteering on several projects relating to dyslexia and staff networks in the

workplace.

• I have successfully completed the BDA’s Workplace Needs Assessors’ course. This

has enabled me to retrain and focus on supporting those who are dyslexic and other

neurominorities.

Engaging with individuals and the BDA in these different ways has helped me have a solid 

overview of this quickly evolving area and the BDA’s important role. 

My Relevant Experience to the role of Trustee 

I can add value to the BDA though the skills I have developed including: stakeholder 

engagement; people & project management; as well as mentoring and coaching. 

My background working as a commercial solicitor in private practice means I am comfortable 

with the governance requirements and obligation of a trustee. I familiar with: time sensitive 

reporting requirements; ensuring necessary procedures are followed including 

confidentiality; and that legal/regulatory commitments are followed while taking a commercial 

and pragmatic approach. 

I also have over 10 years of experience in working within business development for 

international professional services firms. Most recently as a director and head of the UK 

Client Relationship Management team for a global property services company. While in this 

role, I established a successful neurodiversity staff network. The network quickly gained 

traction and made positive changes to policies and approach. The network continues to grow 

today. My role as chairperson and as a neurominority mentor gave me new and useful 

insights into individual challenges and successes of neurominorities in the workplace. 

In 2020 I completed the BDA’s Workplace Needs Assessor course and began work as a 

neurodiversity workplace consultant and needs assessor.  


